
er, as difficult as walking off the 

job and being without a regular 

paycheck to support your fami-

lies.  We want to make sure that 

first and foremost, our members 

are not financially disadvantaged 

if we can help it.  In addition to 

that, remember that the truth 

about what’s going on out there 

comes from me and rumours 

come from other people’s specu-

lations and their need to stir the 

pot.  I will always keep you in-

formed so if you don’t hear it 

from me…..don’t believe it!!! 

Warm regards, Tracey 

This summer break flew by in the 

blink of an eye.  I was busy for 

much of August with preparing 

for fall, negotiations prep and 

packing up our district office.  

We are moving to our new office 

in Elora @ the Elora Quarry 

Commons around November 

15th.  Labour unrest is the big 

news this fall.  If you’ve received 

my first few bargaining unit bulle-

tins you are up to date.  If you 

haven’t, then you need to get on 

our mailing list!  Fill out a data 

sheet, send it into the office and 

we will add you to our list. While 

ECE staffing was completed in 

late spring because numbers 

were finalized, EA staffing was 

completed in late summer.  The 

Board wanted to ensure they 

could add to our complement of 

EA’s.  In total, approximately 27 

more Educational 

Assistants were 

hired.  As we head 

into the fall there are 

few things I want to 

make perfectly clear 

to you.  We all have 

been working for over one year 

without a collective agreement.  

This is despicable in my mind.  

Not only does the government 

show a complete lack of respect 

for Education workers, the public 

school boards have put us on the 

back burner too.  We ask that 

you remember that following 

your collective agreement is very 

important, now and always.  This 

is not about supporting your 

Union.  This is about honouring 

and supporting YOURSELF!  

Sanctions are difficult and we 

know that.  They aren’t, howev-

As of September 11th, you 

would all have been paid to June 

20th, 2014 on your Pay  Equity. It 

was a terribly long process, but I 

know everyone is happy that the 

cheques were written and the 

money is in your pockets! 

Now we work on any re-

evaluations, pay equity appeals 

and changes of circumstance.  

We probably won’t get around 

to that level of maintenance until 

sometime in Early spring.  Our 

Pay Equity Officer, Laura Trem-

ble, will be looking to form a new 

committee to work on mainte-

nance.  If you’re interested, 

please keep us in mind and let us 

know when the request for pay 

equity committee members goes 

out to the membership.   Thanks 

to former committee members 

for their hard work over many 

years of meetings. 

President’s Message  
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How to reach us... 

Violent Incident Refresher 

School Reps and Area Officers 
In May 2014, we changed our 

bargaining unit constitution to 

reflect the need for better 

communication in our schools 

by adding 5 Area Officers to 

our Executive.  In May 2015, 

we added one more Area 

Officer to help with workload.  

We know that calling our 

school reps has helped us 

reach our members and offer 

help to those of you struggling 

with health issues, violence 

concerns and with relation-

ships with colleagues.  Our 

Area Officers this year are 

Erinn Yetman, Jen Hillen, Jen-

nifer Hayston, Sayelle McKen-

na, Kim Johnson and Dianna 

Wallace.  Each officer is as-

signed a family of schools and 

spend a night or two each 

month calling every school rep 

in our worksites.  In order to 

take better care of our mem-

bers and get involved immedi-

ately when someone is strug-

gling, they will ask a series of 

questions of the school rep.  

We encourage our school reps 

to send the template of ques-

tions to every member in their 

school and we encourage you 

to give input and information.  

Your voice is important to us 

and we want to ensure that we 

know what’s happening “out 

there”.  Answering our ques-

tions will ensure you’re safe, 

getting the rest periods you 

deserve and that if you’re 

struggling we’ll be there to 

help.  It’s important that every 

school has a representative.  If 

your school is without a 

rep...why not help us out and 

volunteer?  

dishing a weapon, swearing, 

slapping, throwing an object 

that doesn’t hit you.  Violent 

incidents that happen to you in 

your school feel the same as if 

a stranger came up to you and 

did the same thing in a public 

or private place.  You still feel 

violated.  You still feel sad.  It’s 

natural and normal for you to 

have those feelings.  That’s 

why it’s important, and also 

part of BMS protocol, to de-

There are so many conflicting 

guidelines out there about 

Violent incidents.  Remember a 

violent incident doesn’t need 

to be on purpose.  The stu-

dent doesn’t need to have 

intent.  The violent incident 

doesn’t mean you’re at fault.  

Violent incidents include: spit-

ting, hitting, kicking, verbal 

threat “I’m going to kill you”,  

physical threat (brandishing a 

fist), punching, pinching, bran-

brief.  Talk about what hap-

pened and how you feel.  Talk 

about what you could do dif-

ferently next time.  Take the 

time you need to continue to 

be healthy emotionally, mental-

ly and physically, after a violent 

incident.  Please….please if 

you’re hurt, seek medical at-

tention and after you see a 

doctor, give Tracey a call to 

keep us in the loop if you’re 

hurt.  We can offer support 

and help! 

Tracey -  

essp.ecepresident@gmail.com 

Cindy -  (leaves)

whitemancindy2@gmail.com 

Cheryl -  (ece’s) 

eceexecutiveofficer 

@gmail.com 

Health and Safety–Julie 

Wagner  

jcw@wightman.ca 
Area Officers: 

Erinn -                             

erinnyetman@hotmail.com 

Sayelle -  

sayellem@gmail.com 

Kim -  

kimjohnson76@hotmail.com 

Jen Hillen -  

jenhillen@gmail.com 

Jenn Hayston - 

Jhayston@hotmail.com 

Dianna -

wallacefamily112@gmail.com 
 

For all other executive mem-

bers, please see the “who you 

gonna call” section in your 

The best way to contact us is 

through email.  For those of us 

working in the District Office 

(Tracey, Cindy and Cheryl) we 

carry our phones at all times 

and can respond quickly and 

efficiently to your requests.  

We ask that you not text so 

that we have a record of our 

conversation, which makes 
following up easier for us and 

better for you!  You can email 

us @  

E S S P / R E C E  C O N N E C T  

“Your voice is    

important to us 

and we want to 

ensure that we 

know what’s   

happening “out 

there”.  

“Violent incidents that 

happen to you in your 

school feel the same as if 

a stranger came up to you 

and did the same thing in 

a public or private place.” 
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As parents we spend much of our day 
fretting about the ‘small stuff’ and by 
the end of the day, as you’re putting 
your kids into bed, all the great par-
enting ideas and loving words you 
wanted to speak have gotten lost in 
the busy day that both you and your 
children have experienced.  At the 
heart of a child the basic things they 
need get lost in time, but truly, our 
kids only want three things from their 
parents, according to Mom.me and 
those things are: 
 
Our kids just want to be heard and 
seen. 
Our kids just want to feel valued, 
worthy and loved. 
Our kids just want our presence. 
 
Before your day gets away from you, 
sit down with your child and be pre-
sent and remind them that spending 
time with them is the most important 
part of YOUR day.  Mom.me recom-
mends the following: 
Ask 
1. What was the best and worst part of 
your day? 
2. What's your favorite thing about our 
family? 
3. If you could have one superpower, 
what would it be? 
4. If you had three wishes, what would 
you want? 
5. What are you proud of? 

6. What are you afraid of? 
7. How did you help someone today? 
8. What are you thankful for? 
9. What do you love about yourself? 
10. When do you feel loved? 
Say 
1. I missed you today. 
2. You're strong and brave. 
3. Take your time. 
4. I like who you are. 
5. You're important to me. 
6. Let's play. 
7. You make me smile. 
8. I'm proud of you. 
9. I'm happy you're here. 
10. You make my life better. 
Share 
1. A story from when you were a kid. 
2. A time you struggled or made a mis-
take, and what you learned from it. 
3. The story of when they were born. 
4. A story about your parents when 
they were young. 
5. Your spirituality and faith. 
6. In the mystery of the world. 
7. A secret handshake. 
8. Their artwork on the refrigerator. 
9. A hidden talent. 
10. A quiet moment of cuddling. 
Give  
1. Your full attention, without email 
checking or Facebook scrolling. 
2. A big bear hug. 
3. Compassion for the times they strug-
gled today. 
4. Credit for their accomplishments, 
even the smallest ones. 
5. A handmade card, just to say you 

love them. 
6. Your smile. 
7. Your gratitude, big and small. 
8. Affirmations: that they are valued, 
worthy and important. 
9. Your best knock-knock jokes. 
10. A special pampering bubble bath. 
Play 
1. 20 Questions. 
2. Your favorite board game. 
3. The board game that your kid loves, 
but you … don't. 
4. Your kid's favorite video game, even 
if you don't understand it. 
5. Would you rather … ? 
6. Charades. 
7. A scavenger hunt around the house. 
8. DANCE PARTY! 
9. Freeze tag. 
10. Pretend; join in their imagination. 
Read 
1. Your favorite childhood book. 
2. In silly voices. 
3. Outside on a blanket. 
4. Their baby book. 
5. Whatever books they want, even the 
super annoying ones. 
Listen 
1. To their questions without judgment 
or criticism. 
2. To their problems without trying to 
fix them. 
3. To their favorite song on loop. 
4. At their eye level. 
5. To their made-up and real-life stories, 
no matter how long it takes. 
 
Exerpt from Mom.me 2015-09-13, 
MSN.com Lifestyle Page 

Whether you’re an Early Child-

hood Educator, Special Program 

Assistant, Educational Assistant 

or casual member, you will find 

information in the binder that 

pertains to you.  Right now, we 

are in the process of updating all 

the information in the binder to 

keep it current.  Soon, we will be 

sending the updates to you.  In 

addition to that, we will be mak-

ing an online version of the bind-

The best way to access infor-

mation quickly and seamlessly is 

through our blue binders that 

should be in every worksite.  If 

you don’t have a blue binder at 

your worksite, contact Cheryl 

Lampkin.  Remember, these bind-

ers are the property of the entire 

bargaining unit and should be 

available easily and readily 

accessible to every member 

of the bargaining unit.  

er available too!   In our binder you 

can find synopsis of the collective 

agreement, role descriptions, helpful 

payroll info, performance appraisal 

information, smartfind tips, your 

seniority list, important phone num-

ber and many other resources per-

taining to your job.  Your rep should 

know where the binder is and so 

should YOU!  If you don’t 

know….ASK! 

Blue binder updates and accessibility 

“For all the time we 
spend worrying about the 
"best" parenting 
techniques and the 
"right" school systems, 
and all the ways we're 
falling short, we often 
overlook the simplest 
truths of parenting: 

Our kids just want to be 
heard and seen. 

Our kids just want to feel 
valued, worthy and loved. 

Our kids just want our 
presence.!” 

http://mom.me/blog/20141-32-parenting-truths-they-dont-prepare-us/


 

 

North Schools Social—November 5th @ Harry 

Stones in Harriston.  6pm-8pm.   

Central Wellington Social—November 9th @ Elora 

Legion in Elora.  630pm—9pm. 

Dufferin Area Social—November 24th @ Hoegy’s—

Alder Arena in Orangeville.  7pm-10pm. 

Workplace Violence Prevention Committee special 

presentation of the 3R’s of Violence—FREE with light 

supper and refreshments @ ODSS November 11th, 

4pm-8pm.  RSVP to Julie Wagner jcw@wightman.ca 

EA Committee—December 7 430pm—7pm 

ECE Committee—December 8  430pm—7pm 

December 19th—first day of 

Christmas/Holiday break 

Phone: 519-843-4043 x225 

Cell: 519-835-4970 

Fax: 519-843-6260 

E-mail: essp.ecepresident@gmail.com 

I can’t let a newsletter go by without mentioning our 

sanctions.  It’s been a rough start to the year for eve-

ryone and I know, I really do, that sanctions are hard.  

It’s difficult to perform them.  It’s difficult to see your 

coworkers not perform them when you are.  It’s diffi-

cult to see your coworkers, who are following sanc-

tions, seemingly putting kids in the middle.  Remem-

ber that every gain we have at the negotiation table 

helps our students too!  If we get stronger health and 

safety language, it helps keep our students safe and 

helps them get support in the classroom.  If we get 

breaks and lunches, it helps refresh us so that we 

come back to our students refreshed, clear headed 

and nourished.  If we fight for workload issues, it en-

sures that we can give every student our full atten-

tion and not seem frazzled.  Your OSSTF colleagues 

appreciate that you are standing strong and 

following sanctions.  It’s not 

just for us.  It’s for the 

many kids we work with too.  

Thanks.  From all of us!!! 

President, Tracey Marshall 

Important Upcoming Dates  

“Let us not take thought for our separate interests, but let us help one 

another.” 

We’re on the web! www.osstf.ca www.d18.osstf.ca  

FACEBOOK OSSTF-D18-ESSP/ECE MEMBERS and 

SANCTIONS 

Although care has been taken in preparing the information contained in this 

publication, accuracy cannot be guaranteed.  The opinions and views expressed 

do not necessarily represent OSSTF District #18.  We reserve the right to edit for 

content and/or space. 

We have begun the planning for our ANNUAL 

ESSP GALA FOR STUDENTS WITH LEARN-

ING DIFFERENCES.  Watch the upcoming 

newsletters for details, nomina-

tion forms and pictures.  Please 

remember that it’s up to you to 

nominate our students for this                 

INCREDIBLE event.!  

                       Did you know??? 

ECE’s cannot take breaks and lunches during instructional 

times. This was agreed upon by the Board, is outlined in the 

Education Act.  If this is happening to you, we can help. 

You can have your President with you at any meeting with 

your Principal that you are concerned about.  In addition, if 

you’re called into your office and the meeting turns to some-

thing that could result in discipline, you have the RIGHT to 

stop the meeting to call your Union. 

Harassment by coworkers or administration is against the 

law! 

Filling out forms is your RIGHT and RESPONSIBILITY under 

the Occupational Health and Safety Act, which is Law.  No 

one can refuse you access to forms.  It’s also Board policy! 

You have the RIGHT to a safe workplace.  It’s not “YOUR 

JOB” to get hurt. 

Your supervisor is the Principal.  Teachers are not your su-

pervisors. 


