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              2018/2019 ESSP/ECE EXECUTIVE 

              

Happy Fall everyone!! I can’t help but think that the transition happened very quickly this year. I 

have already had a snowy drive coming home from the Dufferin social a few weeks ago.  

This year is already proving to be a busy one and I anticipate things will become busier as we 

have entered the final year of our current collective agreement. A number of questions remain 

to be answered before we begin meaningful negotiations, the biggest question being how nego-

tiations will be structured under the new government. The uncertainty of negotiations always 

adds to the regular stress of the start of the school year. It is very important for every member to 

receive up-to-date information. If you have not yet done so, please send me a completed 

“request for Information “form, as negotiation updates will not be sent through board email. If 

you do not have one please ask your school rep or me directly. 

Members ought to have noticed a 1% pay increase, as of September 1st, which was part of the 

Extension Agreement. Another 1% increase will occur on February 1, 2019, with the final in-

crease of 0.5% occurring August 31, 2019. 

The OSSTF motto “Let us not take thought for our separate interests, but let us help one anoth-

er” remains an important theme in all the work we do. As we deal with the usual stresses and 

strains of work and the uncertainties that arise from negotiations, let’s continue to support each 

other and always remember that the union is here to assist members  who face any sort of work

-related difficulty. Please don’t hesitate to contact an OSSTF ESSP/ECE school representative or 

me directly if you have any questions or concerns.                              

   Yours in solidarity,                                                                          Cheryl Lampkin 

  



ECE APPRECIATION NIGHT 

 

We had another great turnout for the ECE Appreciation Night at the Grand River Raceway Lighthouse 

Restaurant in Elora.   A lovely sit down dinner followed by gales of laughter brought to us by another 

great performance of young and talented Aspie Comic Michael McReary.  Many thanks to the ECE com-

mittee (Ange Billings, Leanne Burt Domingos, Lacey Batenchuk, Kathleen Lush, Julie Glac, Jenn Dick-

son, and Ivy Woods), led by the ECE chair Elizabeth Andrews, for all of their time and effort in organizing 

this event. This would not have happened if these ladies had not given up their time to make this  

happen.   

 

  



Page 3  

 

Cindy Scholten 

Disability Manager  

519 843 4043 ext 230 

519 835 0249 cell 

 

Hurt or injured on the job?  

 

Cindy is the person who assists you when you are off work due to sick leave, injury, long term disability, 

WSIB or maternity leave.  Cindy can help you navigate through the paperwork, she can speak to 

OTIP(LTD) or WSIB on your behalf.   She will advocate for your return to work, only when you are 

cleared by your doctor and she ensures that if there are issues, we are involved to represent you from 

the first moment your are off.  You are not an island when you are going through a chronic or serious 

illness.  She is here to help and provide you with guidance as you go off work, work with your Dr., and 

eventually return to work.   

Also, if at any time a  co-worker has been hurt or is ill, send us an email so that we can offer them sup-

port and encouragement. 

 

The Role of the Disability Manager  

  



How to Prevent Wind Damage to Your Home 

High winds can be a dangerous, and costly, instance of extreme weather. Consider the damage in-
curred by the severe spring wind storm that hit southern Ontario in May 2018, causing over $380 
million in property damage.

1 

Though none of us can control the weather, there are some actions that home owners can take to 
help minimize their potential losses in the event of a wind storm. 

It’s important to be aware of the risk level for high winds in your area, as well as of your home’s po-
tential vulnerabilities to wind damage.  

To learn more, visit www.otipinsurance.com/article25  

                                                              

 

 

      IMPORTANT FACTS 

 

Mileage between school is given to members only if you were split between 2 schools in the staffing 

process or transferred by the Board to two or more separate locations.   Employees who have applied 

for two or more separate work locations and who are successful applicants would not be eligible for 

mileage reimbursement.  This information can be found in your Collective Agreement on  Page 76 Arti-

cle 43 called  Travel Allowance.  

 

You are entitled to work in a safe environment.   You have the right to refuse unsafe work.  If at any 

time you feel your safety is in question, please contact Cheryl Lampkin @ 519 843 4043 ext 225 or 

Cheryl.lampkin@d18.osstf.ca.  Each worksite should now have a spiral bound book written in collabora-

tion with the Provincial Health and Safety workgroup  by the Ministry of Labour and Education called 

Workplace Violence in School Boards:  A Guide to the Law that you can reference for definitions of a 

Violent Incident.  It also contains  other important facts you should know such as information on Safe 

School and Violent Incident forms.  Ask your school rep for the location of this book so that you can 

read it and be informed.   

  

http://www.otipinsurance.com/article25


Cheryl Lampkin, President 
294 Mill Street East, 

Elora, ON 

N0B 1S0 

 

Phone: 519-843-4043 x225 

Fax: 519-843-6260 

E-mail: Cheryl.lampkin@d18.osstf.ca 
 

OSSTF District 18 Upper Grand 

“Let us not take thought for our separate interests, but let us help one 

another”   

Important Upcoming Dates: 

Center Wellington social Nov. 7 Shepherd’s Pub  Elora  

MateLeave Workshop Nov. 14 4:30 Union Office  

Room 109 Old Quarry Commons  

Gala– June 5 

April 5-Union PD day 

May 2 AGM 

We are on the web!!  Www.osstfd18essp-ece.ca 

Facebook OSSTF-D-18-ESSP/ECE 

Although care has been taken in preparing the information contained in this 

publication, accuracy cannot be guaranteed. The opinions and views ex-

pressed do not  necessarily represent OSSTF District 18.  We reserve the right to 

edit for content and or space. 

  

  

               

 

  


